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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

STELLA MARY' S COLLEGE OF ENG NEERI NG

Name of the head of the Institution

R SURESH PREM L KUVAR

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04651- 239122

Mobile no.

7402707777

Registered Email

princi pal @tell anaryscoe. edu.in

Alternate Email

reenadaphne@t el | amaryscoe. edu.in

Address Arut henganvi | ai , Kal | ukat ti
Junction, Azhi kal post, Kanyakunmar i
District, Pl NN629202, Tanm | Nadu, Sout h
I ndi a.

City/Town NAGERCO L

State/UT Tam | Nadu




Pincode 629202
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. R. Reena Daphne

Phone no/Alternate Phone no.

04651239122

Mobile no.

8973943326

Registered Email

reenadaphne@t el | amaryscoe. edu.in

Alternate Email

reenasankyross@nuail . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. stell anmaryscoe. edu.in/iga
c. php

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. stell anmaryscoe. edu. i n/ cal end
er. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2. 46 2020 14- Feb- 2020 13- Feb- 2025
6. Date of Establishment of IQAC 06-Jul - 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



http://www.stellamaryscoe.edu.in/iqac.php
http://www.stellamaryscoe.edu.in/iqac.php
http://www.stellamaryscoe.edu.in/calender.php
http://www.stellamaryscoe.edu.in/calender.php

IQAC

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 12
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
No Data Entered/ Not Applicable!!!
View File
14. Whether AQAR was placed before statutory No

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3760_Quality_Initiatives.xls
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3760_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/3760_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3760_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3760_Contribution.xls
https://assessmentonline.naac.gov.in/public/Postacc/Quality/3760_Quality.xls

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 22-Jan- 2020
16. Whether institutional data submitted to No

AISHE:

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Governing Council is the highest
deci si on maki ng body for the
institution. Discussion on all matters
related to the institution is nade in
nmeeti ngs consisting of nenbers of the
Admi n team and | QAC presi ded over by
the principal. The outcones of the
nmeeting are sent as proposals to the
Governing council. Decisions nade by
the Governing council are circulated to
the staff nenbers through circulars. As
far as the departnents are concer ned
heads and faculty nenbers di scuss
matters pertaining to their respective
departnents to ensure its snooth
functioning with progressive

devel oprent .

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Uni versity, Chennai.

nore interesting system | nternal
academ ¢ performance of students.

Stella Mary’'s Col |l ege of Engi neering and Technology is affiliated to Anna
The institution has devel oped facilities for devel opi ng
and pronoting a cooperative |earning environnent. The academ c cal endar of the
institution is prepared in line with the affiliating university, ie, Anna
Uni versity calendar prior to the conmencenent of the academ c year. Keeping
this as reference, the academ c cal endar
prepared with all relevant dates for significant activities to ensure proper
execution of teaching -l earning process.
course outcones are prepared by the course handling faculty before the
comrencenent of the senester and which is approved by the program coordi nator
and Head of the departnent and nade available to the students. According to the
| esson plan, the work done has been inculcated in the academic file to ensure
coverage of syllabus that will be nonitored by class coordi nator and program
coordi nator and Head of the departnent. Conventional classroomteaching is
merged with reasonable use of ICT tools to nmake the teachi ng earni ng process a
assessnents are conducted to neasure the
Weak students are identified and renedi al

of the Institution and Departnents are

Lesson plan with course objectives and




cl asses are conducted to inprove their academn c performance.
Question papers to inprove their
Class comrittee neetings are conducted for each section of class.

to work out

Uni versity and Mode

periodically and students give their

probl enms in | earning,

Students are nmade
per f or mance.

They neet

i nputs on their acadenic inprovenent,
feedback if any and suggestions for further

action.

M nutes are prepared for each neeting and the feedback about the courses is
Mentoring System for students is

di scussed with concerned faculty nenbers.

foll owed effectively for

their results in the Exan nations,
participation in co curricular activities,
i nsi de and outside canpus and to naintain cordial
the laboratories are fully equi pped and are nmade avail able for

Laboratory experiments are conducted as pl anned

their

teachers. Al
teachi ng and research purposes.
in the course plan prepared and approved by the program coordi nator.
are giving practi cal
prepared | aboratory manual

wi th the support
students conprises of 3 to 4. Wl
out cone,

| aboratory. Both institutiona
rich dat abase of books,
faculty to inprove their technical
Anna University is foll owed
devel opnent through val ue added courses,
educational tours and industrial
their technical
faculty menbers to attend webi nars,
Refresher courses,
Uni versities for

by technici ans,

identifying the student’s persona
to regul arize their attendance
to ensure better discipline
relationship with their

i ssues to inprove
to increase

Facul ty

exposure to the group of

are used. As an

few projects are al so done by the experience gained through

ski Il

e- books,

and departnenta

know edge.

i nt ernshi ps,

facul ty devel opnent
wor kshops and conferences conducted by ot her
updati ng and acquiring essenti al

curriculum delivery.

library is well-resourced with
journals and e-journals enabling students and
Though the syllabus prescribed by
curriculumgap is identified to neet the recent
group assi gnments,
visits which helps the students to inprove
and to inpart field know edge.

The col | ege encour ages

programe, Orientation/
Institution and

skills for effective

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

AUTOCAD
(2D)

Ri vet
Architecture
St ruct ur al
Detailing
Ri vet
Architecture
Pyt hon Pro
gr amm ng-
VACO8
Advanced

Java
Pr ogrammi ng

CC
Language

Diploma Courses

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Dates of
Introduction

08/ 07/ 2019

02/ 07/ 2019

08/ 07/ 2019

02/ 01/ 2020

12/ 08/ 2020

12/ 08/ 2019

06/ 12/ 2019

Duration

12

30

12

16

40

40

40

Focus on employ
ability/entreprene
urship

Focus on e

npl oyabi lity
Focus on

enpl oy
ability
Focus on e
npl oyabi lity
Focus on e
nmpl oyabi lity
Focus on
enpl oability
Focus on
enpl oy
ability
Focus on
enpl oy
ability
Focus on

enpl oy
ability

Skill
Development

Desi gn and
drafting

Desi gn and
drafting

Detailing
Ski | |

Drafting
Ski Il

Dat a
Sci ence
skill

Pr oj ect
Devel opnent
skill

oj ect

ori ented
Pr ogr anm ng

Skills




06/ 12/ 2019

06/ 12/ 2019

12/ 08/ 2019

20/ 07/ 2019

27/ 01/ 2020

27/ 01/ 2020

27/ 12/ 2020

16/ 07/ 2019

18/ 07/ 2019

23/ 07/ 2019

26/ 12/ 2019

40 Focus on Pr oj ect
enpl oy Devel opnent
ability skill

40 Focus on Dynam ¢
enpl oy web
ability Pr ogr amm ng

skills

70 Focus on
enpl oy Pr ogr amm ng
ability and Product

Devel opnent
ski Il
8 Focus on Desi gn and
enpl oy drafting
abi li tyFocus
on enpl oy
abi | i tyFocus
on enpl oy
ability

14 Focus on Devel opi ng
enpl oy Al gorithm
ability and creating

nodel

14 Focus on System
enpl oy desi gn and
ability Devel opnent

14 Focus on Anal ysi ng
enpl oy Energy flow
ability in residence

40 Focus on e Desi gn and

npl oyabi lity drafting

40 Focus on e Pr oduct

npl oyabi lity Design skill

40 Focus on e Pr oduct
npl oyabi lity anal ysi s
anal ysi s

40 Focus on e

npl oyabi lity Programm ng

and
si mul ati on
skill

Advanced Ni |
Java
Pr ogr amm ng
Pyt hon Pro Ni |
grami ng/ JAV
AScri pt
| NTERNET Ni |
of THI NGS
Aut oCAD Ni |
sof twar e
tool s and
el ectrical
dr awi ngs
MATLAB Ni |
LAB VI EW Ni |
ENERGY Ni |
AUDI TI NG
AUTCOCAD Ni |
Creo 3.0 Ni |
Ansys 15.0 Ni |
Ni |
Pr ogramm ng
(Lat he
M1 1ing)
Solid Ni |
Wor ks
NDT Ni |

03/ 01/ 2020 40 Focus on e Pr oduct
npl oyabi lity Design skill
03/ 01/ 2020 40 Focus on e Quality

npl oyability Devel opnent
ski Il

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

ClVIL

01/07/ 2019




BE CSE 01/ 07/ 2019

BE ECE 01/ 07/ 2019

BE EEE 01/ 07/ 2019

BE MECHANI CAL 01/ 07/ 2019
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE ClVviL 01/ 07/ 2019
BE CSE 01/ 07/ 2019
BE ECE 01/ 07/ 2019
BE EEE 01/ 07/ 2019
BE VECHANI CAL 01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
592

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Online Skill
Devel opnent Progranmre

26/ 05/ 2020

204

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BE ClVIL 26
BE CSE 7
BE ECE 6
BE EEE 23
BE MECHANI CAL 10

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

Feedbacks on the curriculumare collected frominternal and external stake

hol ders through questionnaire. Collection of feedback fornms has been done from
st akehol ders of all departnments. The questionnaire of the feedback is franed
based on the foll owi ng aspects. 1. Inproving professional skills of the
students 2. Inproving |earning values in terns of Know edge, Concept etc. 3.
Applicability to real life situations 4. Relevance to current technol ogies 5.
Ability to contribute to the field of specialization and to the society
Feedbacks were collected fromthe experts to understand the curricul ar gaps.
For the understanding of the student’s readiness to industries and in the
techni cal aspects perspective, the feedback fromthe recruiters plays an
inmportant role. After taking into consideration of the feedback received, the
action taken report has been prepared. The action to be taken is discussed and
brai nstormed in the PAB neeting consisting of the entire faculty. The measures
to bridge the gap will be inplenented after getting approval fromthe BGCS.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
ME Comput er 24 7 7

Sci ence and
Engi neeri ng

BE Mechani cal 60 41 41
engi neering
BE El ectri cal 60 42 42

and El ectronics
Engi neeri ng

BE El ectroni cs 60 42 42
and
Conmuni cat i on
Engi neeri ng

BE Comput er 60 49 49
Sci ence and
Engi neeri ng

BE Civil 60 37 37
Engi neeri ng

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 211 7 63 4 67

2.3 —Teaching - Learning Process




2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 54 4 9 9 8

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

In our mentoring system we the faculty members should take care of our students in all activities like academic
,sports , cultural and personal aspects. In view of academic all the mentors are supposed to do their full efforts
for the students betterment. Each mentor should take care of their student’s regular class attendance, exam
performance. In order to improve their performance we conduct regular mentor meeting with students, which is
monitored by head of the department. Also our mentors give the guidance to their respective mentees for
attending curricular and co curricular activities like paper presentation ,conferences in our college and other
institutions. Mentors motivate the students to do the innovative ideas in all aspects. If the students have any
personal issues, our mentors immediately call the student in person and give the relevant remedial advice to that
person. Mentors are also send the performance of the mentees to their parents regularly, After every university
exam and all internal assessment test. All mentor meeting minutes are recorded and verified by the heads of the
department. A good mentor possesses the following qualities: Willingness to share skills, knowledge, and
expertise. A good mentor is willing to teach what he/she knows and accept the mentee where they currently are
in their professional development. Mentors can remember what it was like just starting out in the field. Mentors
serve as a thought partner for students on their academic journey and help empower students to become
autonomous learners and agents of their own change. Objectives of Mentoring System are: * To help
undergraduate fresh students understand the challenges and opportunities present in the Institute and develop a
smooth transition to campus life. « To counsel academically weak students and to play an important role in
helping troubled students cope with academic, extra-academic and personal problems.  To provide positive role
models to first year undergraduate students in the institute. « To proactively try to identify problems of the
general student populace and to bring them to the notice of the concerned authorities. Ensuring regularity and
punctuality of students through counseling sessions. To do List for mentoring system: ldentify strengths and
weaknesses in all fields of the student mentees . Identify hobbies and fields of their interests. Guide and motivate
to improve their results. Knowing their academic and psychological needs and guiding them accordingly
conducting regular counseling sessions for building discipline. Encouragement and Orientation provided in
developing enthusiasm to participate in multiskilled activities such as curricular, co-curricular and extra-curricular
Collect feedback to strengthen the feedback system and achieve desired results on different aspects. The
Remedial Classes have been institutionalized after the implementation of the Mentoring System. Need-Based
remedial classes have proved to be beneficial to the students in particular and the entire college in general.
Enhanced contact hours between Mentors with their respective students a. Improvement in students’ attendance
records b. Minimized student drop-out rates . c. Identification of slow learners for conducting Remedial Classes
d. Advanced learners identified and encouraged to upgrade .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

218 67 1:3

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

54

54

Nill

12

8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers

Designation

Name of the award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3760_ict_tools_1611744195.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3760_e_resource_1611744212.xlsx

receiving awards from
state level, national level,

fellowship, received from
Government or recognized

international level bodies
2019 ni | Ni |l ni |
2020 ni | Nl ni |

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VE 405 Si/1, S3/11 29/ 09/ 2020 17/ 10/ 2020
BE 114 S3/ 29/ 09/ 2020 17/ 10/ 2020
S5/111 ,S7/1V
BE 105 S3/ 29/ 12/ 2020 17/ 10/ 2020
S5/111 ,S7/1V
BE 106 S3/tn o, 29/ 09/ 2020 17/ 10/ 2020
S5/111 ,S7/1V
BE 104 S3/ 29/ 09/ 2020 17/ 10/ 2020
S5/111 ,S7/1V
BE 103 S3/tn o, 28/ 09/ 2020 17/ 10/ 2020
S5/111 ,S7/1V

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Formation of Departnment Academic Audit Committee (DAAC) for nonitoring of
Conti nuous Internal Evaluation of Tests (CIE) intimation given to all heads of
the departnents from Principal. Departnent Acadenmic Audit Comm ttee (DAAC) has

to be forned in-order to analyze the academ ¢ performance of the students

t hrough the conduct of REWRAP tests, Internal Assessnent Tests followed by
retests depending on the performance. The Rol es and Responsibilities are 1. To

nmonitor the pattern of Question paper preparation, key preparation, random
scrutiny of answer booklets for all tests conducted. 2. To nonitor discipline

during the tine of Internal Evaluation Tests such as 1. Dress code, 2. Check
the possession of any material relevant/ irrelevant to the test, 3. Check
whet her students are copying inside the hall. 3. To nonitor whether the
bookl ets are eval uated properly and distributed to the students in tine. 4. To
nmoni tor Marks are displayed in the Departnent Notice board to ensure
transparency 5. To nonitor ldentification of Slow and Advanced |learners 6. To
noni tor the preparation Despatch of progress reports as a part of intimating
the parents 7. To nonitor the conduct of Parents Teachers neeting in their
departnents to take renedial action in-order to get good marks in the subjects.
8. To look into the redressal of the students’ grievances relating to tests, if
any. 9. In case of any discrepancies with regard to DAAC s role, the students
can appeal to the Principal for redressal. 10. Report to be submtted to the
undersigned i medi ately after the conduct of every test. Irregularities if any,
to be reported and suitable action to be taken. After getting the intimation
heads of the departnent role is to assign faculty nmenbers for DAAC to serve al
responsibilities regarding CIE of that academ c year. The nenbers of DAAC
shoul d be programme coordi nator, senior faculty, examcell coordinator of




departnent and | QAC nenber. Then conduction of each internal assessnent test
nodel exam by all departnment under the control of any one

departnent (centrali zed manner) in a snmooth way by following all rules and

regularities franmed by DAAC. Next role of DAAC is subm ssion of work execution
report with the follow ng details. Pre-exam nation period: 1.Preparation of
tinmetable well in advance, seating arrangenment prepared accordingly and both
are di splayed on the departnent notice board 2. No. of units covered 3. No. of

REWRAP tests conducted 4. Conments on scrutiny of question papers Post-

exam nation period: 1.Coments on the scrutiny of answer scripts 2.booklets
been distributed to the students within next two days 3. marks obtai ned been

di spl ayed on the notice board 4. Cooments on slow | earners and advanced | earners

segregation 5.conduct of retests.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ ¢ cal endar consists of the senester’s reopening date, the tota
nunber of working days nonth wi se and senmester w se, Internal Assessnment Test
dates, Model exam nation dates, CGovernnent holiday announcenents, Parent
Teachers neet dates, Project review dates and Cl ass comrttee neeting
information. At the end of every senester and before the commencenent of the
first semester, the Academ c Cal endar is prepared by the institution, which
clearly nentions all specific dates for Internal Assessnents Exam nation (1A)
answer sheet distribution dates, result publication and anal ysis dates,

i nportant holidays, dates of conpletion of units. Institution academ c cal endar
is prepared in concurrence with the university cal endar. Before the
comrencenent of each semester, acadenmic calendar is circulated to the entire
faculty to plan the execution of the planning made in the course detail forns.
Al'l the course plan and the course file content preparation are directed and
noni tored by the head of the departnents and suggestions are given if needed.
Every senester each departnment is conducting five class conmttee neetings. The
class conmttee neetings are schedul ed after the conmpletion of interna
assessnent |, II, 1l1l, Coaching and nodel exam A 90-day operating senester is
very nmuch required for a student to cope up with the syllabus coverage and
appear for the senester exam nations of Anna University. The curriculumand the
syllabi are franed in such a way that a course instructor should be able to
cover the entire syllabus in either 45 periods or 60 periods duration. If the
nunber of regular working days are found to be insufficient inadequate,

Sat urdays are al so considered as worki ng days. For exanple in the year 2019- 20,
in the odd senester, it consists of three Internal Assessnment Tests and a npde
exanm nation conducted per course during the senmester. Internal Assessnment Tests
are conducted after the conpletion of every one and a half units of a
particular course. Finally, after conpletion of all five units, node
exam nation will be conducted for every course.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://assessnent onl i ne. naac. gov. i n/ st orage/ app/ hei / SSR/ 104723/ 2. 6.1 156810377
1 3678. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104723/2.6.1_1568103771_3678.pdf
https://assessmentonline.naac.gov.in/storage/app/hei/SSR/104723/2.6.1_1568103771_3678.pdf

103 BE Civil 46 13 28. 26
Engi neeri ng

104 BE Conput er 48 28 58. 33
Sci ence and
Engi neeri ng

106 BE 26 11 42. 30
El ectronics
and Conmuni c
ation
Engi neeri ng

105 BE El ectri cal 26 1 3.84
and

El ectronics

Engi neeri ng

114 BE Mechani cal 55 23 41. 81
engi neering
405 VE Comput er 7 4 57.14

Sci ence and
Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://stell anmaryscoe. edu. i n/ downl oad/ STUDENTSY®?0SATI SFACTORYY®?0SURVEY%2020
19- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Research Aspects in the El ectrical and 23/ 06/ 2020
Devel opnent of El ectroni cs Engi neering
Sust ai nabl e Ener gy
Sol uti ons
I nnovati on and Chal | enges Cvil Engineering 13/ 07/ 2020
in Cvil Engineering
I ndustry 4.0:Bridging the El ectroni cs and 18/ 06/ 2020
gap between Academni cs and | Communi cati on Engi neering
I ndustry Expectations in
El ectroni cs and
Conmruni cat i ons



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3760_Pass_percentage_1611746616.xlsx
https://stellamaryscoe.edu.in/download/STUDENTS%20SATISFACTORY%20SURVEY%202019-20.pdf
https://stellamaryscoe.edu.in/download/STUDENTS%20SATISFACTORY%20SURVEY%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3760_Research_Fund_1620193555.xlsx

I ndustry 4.0:Bridging the Mechani cal Engi neering 17/ 06/ 2020
gap between | ndustry and
Academ a in Mechani cal
Engi neeri ng
Di gital Technol ogies in Comput er Sci ence and 08/ 06/ 2020
| ndustry 4.0 Engi neeri ng
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Jour nal J.Jeni x Rino Institute of 15/ 07/ 2020 Resear ch
Schol ars Excel | ance
Award 2020
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Stella Stella Qgt on Qgt on Web 17/ 06/ 2020
Marys Marys Sol uti ons Sol utions services and
Col | ege of I nnovati on App
Engi neeri ng Par k devel opi ng
Stella Stella R- Shel | R- Shel | | oT based 17/ 06/ 2020
Marys Marys I nf oTech I nf oTech
Col | ege of I nnovati on
Engi neeri ng Par k

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who

receive recognition/awards

State

National

International

0

1

2

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Mechani cal

2

Mat hemat i cs

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal EEE 2 0

I nt ernati onal ECE 8 5. 60

I nt er nati onal SH 3 5.95

I nt ernati onal MECHANI CAL 5 1.01

I nt ernati onal CSE 1 0

I nt ernati onal C VL 3 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference




Proceedings per Teacher during the year

Department Number of Publication
Civil Engineering 1
Conput er Sci ence Engi neering 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 10 34 411 Nill
nar s/ Wor kshops
Present ed 10 4 Nill Nill
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Green canpus NSS/ SMCE 6 11
Phase |
| nportance of NSS NSS/ SMCE 3 61
Festive G een NSS/ SMCE 67 612
Pr ogr amme
Dengue awar eness NSS/ SMCE 2 39
Ral |'y
Bl ood Donati on NSS/ SMCE 2 114
Canp
Provi di ng Study NSS/ SMCE 2 6
Materi al s
Awar eness NSS/ SMCE 67 612



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/3760_Bibliometrics_1611313491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/3760_Index_1611314218.xlsx

Covl D- 19

Programme for

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni Il

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such

activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Nill

Nill

Nill

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
| nplant/1In | ndustri al BSNL, Nager 09/ 12/ 2019 13/12/ 2019 4
ternsip I nt ernship coi l
Pr oj ect M ni CKS Sol uti 11/11/ 2019 24/ 02/ 2020 35
wor k proj ects ons, Chennai
I nplant/1In I ndustri al TNSTC 10/ 12/ 2019 14/ 12/ 2019 3
ternsip I nternship
I nplant/In I ndustri al SESHASAYEE 11/12/ 2019 14/ 12/ 2019 5
ternsip I nt ernship PAPER
I nplant/1In I ndustri al A K 09/ 12/ 2019 20/ 12/ 2019 3
ternship I nt ernship I nf opar k
Pvt.Ltd
I nplant/In I ndustri al Ji | aba 03/ 02/ 2020 15/ 02/ 2020 2
ternship Internship [Software Pvt
. Lt d, Chennai
I nplant/1In I ndustri al Ji | aba 03/ 02/ 2020 17/ 02/ 2020 1
ternship Internship [Software Pvt
. Lt d, Chennai



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/3760_Students_in_extension_1611310751.xlsx

I nplant/1In I ndustri al Fi nsurge P 02/ 01/ 2020 10/ 01/ 2020 3
ternship Internship |vt.Ltd, Nager
coil
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
30 26. 79
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inportant equi prments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
O hers Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Info Library Ful l'y 13 2013
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 16365 3283680 980 190696 17345 3474376

Books



https://assessmentonline.naac.gov.in/public/Postacc/MoU/3760_MoU_1616404572.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/3760_augmentation_details_1619433305.pdf

120 65000 30 8500 150 73500
Ref erence
Books
Jour nal s 284 773412 11 30750 295 804162
e- Nl 1480250 Nl Ni Tl Nill 1480250
Journal s
Di gital 3 294726 1 13570 4 308296
Dat abase
Li brary 1 40000 Ni Tl Ni Tl 1 40000
Aut onmati on
O hers(s Nl Nl 1 17700 1 17700
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 420 266 1 5 125 17 100 0
g
Added 0 0 0 0 0 0 0 0
Tot al 420 266 1 5 125 17 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ &BPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Vi deo Caner a,
Speakers, Conput

Head Phone, Audio
ers, nobile phone

https://drive.google.comfile/d/1 Bl B9J

E1Y2Qusolitl-

LacDuGAEpvnv?2/ vi ew?usp=shari ng

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/3760_Library_1619432861.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/3760_e-content_by_teachers_1620202384.xlsx
https://drive.google.com/file/d/1_BlB9JE1Y2QvsoIitI-LqcDuGWEpvnv2/view?usp=sharing
https://drive.google.com/file/d/1_BlB9JE1Y2QvsoIitI-LqcDuGWEpvnv2/view?usp=sharing
https://drive.google.com/file/d/1_BlB9JE1Y2QvsoIitI-LqcDuGWEpvnv2/view?usp=sharing

100 91 275 266

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Resources are allocated both for naintenance and devel opnent every year
dependi ng on the requirenment of Departnents on a priority basis to ensure that
the programmes of fered by them are successful. A stock register is maintained
duly signed by the head of the departnment or |aboratory in-charge, whenever new
equi prent i s bought. Any new book or equi prment is purchased for library, the

library in charge will maintain the stock as and when needed. A sufficient
contingency anount is provided to every departnent for the snpoth naintainence
of the labs, classroons etc. The Head of the departnment shoul d produce the
bills for the contingency anmount upon utilization so as to get the next year
anount released by the authorities. In the College Library, books are arranged
in sinple and systematic manner to help the user |ocate the books easily.
Information regarding the arrival of new resources is given to all the

Departnents. In order to provide speedy and efficient service, library cards
are issued to the students. Periodic up gradation of the books and journals are
done .

https://stellamaryscoe.edu.in/file/POLICY-DOCUMENT-SMCE.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Free ship/ Fee 834 21304600
frominstitution Wi ver
Fi nanci al Support
from G her Sources
a) Nati onal Tam | nadu 815 14462125
Gover nnent
Schol arshi p
b) I nt ernati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skill 24/ 06/ 2020 120 Li ghting Lantern
Devel opnent Medi a Wor ks

Pvt . Ltd.

Soft Skill 22/ 06/ 2019 109 M. Raj esh
Devel opnent M . Mal esh/ BYJUSh
Language Lab 01/ 07/ 2019 447 Facul ty/ SH

(Engl i sh). SMCE
Bri dge Course 26/ 06/ 2019 367 Facul t y/ SMCE
Per sonal 01/ 07/ 2019 220 Al'l Facul ty/ SMCE
counsel I'i ng
Ment ori ng 01/ 07/ 2019 767 Al'l Facul ty/ SMCE



https://stellamaryscoe.edu.in/file/POLICY-DOCUMENT-SMCE.pdf

Gat e Coachi ng

04/ 12/ 2019

176

Facul t y/ SMCE

Renedi al

Coachi ng

08/ 08/ 2019

576

Al l

Facul t y/ SMCE

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill Nill Nill Nl Nil I Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
4 4 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B.E Arunachal a M E
El ectronics Col | ege of Applied
and Conmuni ¢ | Engi neering | El ectronics
ation for Wonen
Engi neeri ng
2019 1 B. E Comput er Babuj i B. Ed -
Sci ence Menor i al Comput er
Engi neeri ng Col | ege of Sci ence
Educat i on

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Placement/3760_Placement_1611120322.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Freshers Day Institutional Level 687
YUKTI - 20- Annual Day Institutional Level 767
Sports Day Institutional Level 767
VWnens Day Institutional Level 100
Pongal Cel ebration Institutional Level 767
Worl d Students Day Institutional Level 69
Teachers Day Institutional Level 730
Festive Green Programe Institutional Level 60
Onam Cel ebrati on Institutional Level 792
Wnen and Grls in I nstitutional Level 97
Sci ence
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Stella Mary's coll ege of Engi neering conprising of students from various
school s gives inportance to extra circular and co-curricular activities al so,
to create and sustain an environnment that nurtures life in its fullness and set
it on the path of excellence. W train our students with the involvenment of al
the staff nmenbers. W train our students to take advantage of every opportunity
to create and sustain an environnent that nurtures life in its fullness. An
associ ation that includes a president , secretary, treasurer and office bearers
are formed in all the branches. The associati on which functions under the
gui dance of faculty nenbers organi ze seninars synposi uns, conpetitions,
conferences and wor kshops. Qur students play a decisive role in the planning
and execution of the club activities and comenorate all inportant events |ike
I ndependence Day, Republic day, Teachers day, National sports day Al the
students cel ebrate the coll ege day and sports day with keenness and al so
i nvol ve thensel ves in various other club activities which includes English
literary club, Science club, entrepreneurs club, N.S.S Youth Red cross

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

A Soci ety by nanme STELLA MARY' S COLLEGE OF ENG NEERI NG ALUWNI ASSOCI ATI ON
(SMCEAA) has been formed on 01.01.2020. ¢ To bring together all the old
students of Stella Mary's for exchange of ideas on acadenic, cultural, social

and professional networking and career devel opnment. ¢ To utilize the rich



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3760_awards_in_activities_1611120678.xlsx

experiences and val uabl e advices of Alumi for the benefit and progress of the
present students and overall devel opnment of the college. ¢« To act as a bridge
bet ween professionals for interaction on new devel opnents in different areas of
Engi neering and Technol ogy. ¢ To pronote the canpus placenents through the old
students working in reputed industries in India and abroad ¢ To organi ze
synmposi um seninars |ectures and refreshnment courses to inprove the academc
know edge and create interest anong the old students and present students to
publish periodicals, journals/literature to update the technical know edge. -
To undertake project which will help to inprove teaching, research or seek
other activities for the benefit of the students and institution fromtine to
time. ¢ To have sound support with industries and devel op an industry institute
interaction. ¢« To provide help to the needy students and those of the old
students who maybe in difficulty in any circunstances and to help the students
as a whole in securing placenent in good organization. ¢ To render financial
aid to deserving Alumi in cases of extrene conpassionate circunstances. ¢ To
grant schol arship, prizes and nedals to the students show ng high proficiency
in their studies. OFFI CE BEARERS: 1.Dr.S. Suresh Prem | Kumar-The President
2.M.C. Senthil Kumar-The Secretary 3. Ms.V.Jino Shiny- The Treasurer

5.4.2 — No. of enrolled Alumni:

201

5.4.3 — Alumni contribution during the year (in Rupees) :

85000

5.4.4 — Meetings/activities organized by Alumni Association :

Alummi neet is conducted every year in the day of graduation for the students
who graduated fromour institution. At an Alumi neet, all the forner graduates
of our institution get together to cherish their past experience and nonents,
interact with faculty and contributes for the betterment of institution
Meetings: 1.Alumi Association CGeneral body Meeting conducted at Stella Mary’'s
col | ege of Engineering on 20.12.2019 2. Alummi neet of SMCEAA conducted at
Stella Mary’'s coll ege of Engi neering on 09.03.2020. Activities: « Platformfor
nmeeti ng and exchange of ideas anpbng al ummi ¢ Assist students for career
gui dance program e Technical sem nars by alumi in reputed organisation  Keep
al umi posted through website o Getting feedback for constant inprovisation

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Endorsing faculty-centered practices For every academ c year the Head of each
departnent is entitled to prepare a financial plan exclusively for their
department. The financial plan carries the various requirenents including
| aboratory equi pment, el ectronic gadgets, class roomteaching tools, etc.

Heads frane the plan in consultation with faculty nenbers and | ab in-charges.

Upon conpl etion of the financial plan a copy of the financial plan is submtted
to the Principal. The faculty nenbers who hold postings in various
committees/cells are free to conduct various progranms for the devel opnent of
students in terns of devel opnment of their personality, academ c and
extracurricular skills. Faculty nmenbers are granted perm ssion to plan and
execute industrial visits relevant to their courses and to have associ ation
with industrial experts. Further, faculty nenbers can organi ze and convene
sem nar s/ wor kshops/ conf er ences/ FDPs. The nmanagenent offers faculty nmenbers the
opportunity and encouragenent to perform Research in their area of interest,
permitting to utilize the resources available within the canmpus, free of cost.




Uphol di ng student-centered practices: Students are given sufficient directiona
gui dance in noving to their next stage (after the conpletion of their UG
programe) in terns of Entrepreneurship / Hi gher studies / placenent
/ Gover nnent enpl oynent opportunities. Students are also given the opportunity
to play inportant roles in the coordination of conferences, synposiuns, extra-
curricular activities, sport events, club activities etc.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um Devel opnent 1. The
Curricul um has been planned and
desi gned by the Anna University. 2.
Cont ent beyond syl | abus is planned by
every faculty for their courses and
conducted for |aboratories in the
departnent, to cope up with the current
trends in that particular course or
| aboratory. 3. Skill devel opnent
programes and val ue added programmes
are al so conduct ed.

Teachi ng and Learni ng Teaching 1. Acadenic audit is carried
out every senester by the | QAC (through
the steering comm ttee nenber) and by
the Departnent Academic Audit Committee
to ensure the quality teaching. 3.
Subj ect allocation for every senester
is carried out by asking choices for
handl i ng the subjects to the faculty,
by the Head of the Departnent, at the
end of every senester. 4. Course file
preparation guidelines are given by the
| QAC. 5. Faculty nenbers prepare the
course file for their subjects, and
delivers as per the plan so that
students attain the intended course
out cones, progranme outconmes and
programre specific outconmes. 6. Apart
from conventional teaching using chalk
board, teaching using ICT is al so done
so as to interpret the concepts clearly
visual Iy and pictographically. 7.
Assi gnnments and seminars are given to
students on all subjects to enhance
their searching skills and content
comparing skills fromvarious
platforns. 8. Skill devel opnent
programres and val ue added programmes
conducted al so add to their know edge
gai ning. 9. Besides regul ar classes,
special training to the students by
academ ci ans and industrial persons is
arranged. Even during pandenmic tine




many online webinars were arranged for
students and faculty to facilitate
know edge gai ni ng and skill
devel opnment. 10. Google class room
teachi ng has been insisted to adapt for
all the courses. Learning 1. To inprove
the learning skills of students,
Participatory | earning nethods |ike
sem nars, assignnents, quiz etc. and
experiential |earning nethods are
adopted and practised. 2. Students are
encour aged through the centre for
i nnovation , to cone up with innovative
i deas and i npl ement them and convert
then to mni/major projects. 3. Library
i s accessi bl e beyond the regul ar
col | ege schedul e by students and the
staff menbers through DELNET. 5
I ncl usi on of Library hours in the
regul ar class tinetable pronotes
library usage as well as incul cates
reading skills and reading habit in al
students. The books in the library
cater to the needs of students’
academ c-w se i nprovenent and for skil
devel opnment. 6. Slow | earners are given
extra care by the course teacher, class
i n-charge and the nentor. Renedial and
coaching class for slowlearners is
conducted by the course teachers as per
the schedule to ensure an inprovenent
in their performance. Those who are
sl ow | earners, the concerned nentor or
faculty notivate themin a genial way
and help themto achieve their persona
goal s. They offer a parental approach
to slow learners for analyzing their
probl ens, notivate themto inprove
their academ c performance and al so
help to clarify their doubts regarding
t he concerned chal | engi ng subjects. 7.
Ment or s encourage and gui de their
nmentees to attend participate in intra-
college and inter-college activities to
showcase their skills and get
appreciation and rewards. 8. Various
awar ds and rewards are given to
students by the college to encourage
every initiative towards one's self
devel opment from the students side and
even faculty who are into research with
out cones are al so encouraged NPTEL
courses also add to additiona
| ear ni ng.

Exam nati on and Eval uati on

1. Two question papers are prepared
by every course instructors for
i nternal assessnment exani nations and
submtted to the examcell through the




Exam Cel | representatives. 2. Cognitive
| evel of each question according to the
Bl oom s taxonony is specified in the
guestion paper. 3. The DAAC (Depart nment
Academic Audit Conmittee) verifies and
scrutinizes the question papers as per
the 1 QAC set paraneters. 4. In the post
exam nation period, the conmttee does
the job of scrutinizing the corrected
answer scripts and checks for any nark
onmi ssions, any question uniformty in
val uation and totalling of marks.
Despite of all this, if any student has
any further grievance on evaluation, it
woul d be taken into account seriously
and redressed w thout delay. The
i nternal assessnent schedul es are
posted in advance and conducted in a
centralized manner, thereby ensuring
rigor and transparency in the
procedures foll owed. Hence, the
Conti nuous Internal Evaluation (ClE)
system of the institution conpletely
adheres to the terns prescribed by Anna
Uni versity thereby providing enough
opportunities for continuous | earning.

Research and Devel oprent 1. The RD Cell has its functions done
t hrough Research | abs and Centre for
i nnovation. 2. Projects are planned and
wor ked in research labs for final years
or third years. 3. Faculty are given
targets to publish papers in scopus
i ndexed /inpact factor journals. 4.
Faculty are given targets to attend
FDP/ Conf er ences/ Wr kshops and share the
content to students. 5. Faculty are
insisted to make international
col | aboration/linkages. 6. Stella
Mary' s ‘Best Project Award’ and ‘ Best
Researcher Award’ were introduced to
encourage students and faculty into

resear ch.
Li brary, I CT and Physi cal Library 1. Well-equipped library wth
Infrastructure / Instrunentation di fferent books, journals and e-

journals. 2. The college library has an
anpl e readi ng space with conputer
facility for downl oading e-journals. 3.
Barcode systemis in practice for entry
into the library and book | ending. 4.
Through OPAC, availability of the
library books in the library can be
viewed by faculty as well as students.
5. A Library Advisory Committee, with
Principal as the Chairman, Director and
Heads of Department are the Executive
Menbers, Librarian as the secretary and
faculty are the nenbers. The conmittee




functions as a bridge between staff,
students and library. The committee
neets once in a senmester and the
Li brary Advisory Committee nonitors the
snmooth working of the library. 6. Books
required as per Al CTE norns is sought
fromthe departnments every year and
purchased as per the nornms of the
Institute. 7. Journals requirenents
suggest ed by the Heads of Departmnents
are al so discussed in the neeting and
recommended accordingly. 8.
Participation in Resource sharing
net wor ks/ consortia is done by DELNET.
ICT 1. The institution has over 420
Personal Conputers installed with
various operating systens in the
various | aboratories. 2. Al the PCs
have advanced configurations and al
advanced software that woul d cater to
the needs of the students 3. W-Fi
hot spots with extenders are provided to
cover the wirel ess range throughout the
college. 4. Internet connection is
given to all the conputers and all the
necessary devices for the connectivity
are being installed. 5. The IT rel ated
needs of the campus such as Hardware
Net wor ki ng, Sof tware Devel opnent,
Websi t e designing hosting, Enai
solutions, SMS solutions, etc. are
taken care of by a separate teamwi th
i n-house staff. 6. The entire canpus is
W-Fi enabled with an internet
connectivity speed of 100 Mops. 7. W-
Fi Access Points are installed at
particul ar | ocations and dependi ng on
the requirenment, these W-Fi access
poi nts are constantly updated at cyclic
intervals. Physical infrastructure /
Instrunmentation 1. The Institution
fulfils the requirenments of physical
infrastructure / instrunentation as per
Al CTE norms and Anna University norns.
2. On the introduction of new
courses/ | aboratories, necessary steps
are taken for up gradation.

Human Resource Managenent

1. Recruitment of faculty and staff
are based on the guidelines provided by
Anna University and Al CTE, New Del hi .
2. Staff welfare schenmes nanely EPF and
ESI are followed. 3. Faculty nenbers
are encouraged to go on for Higher
Studi es on Sabbatical |eave. 4.
Detailed roles and responsibilities of
all the personnel are franed and given
in the coll ege Handbook. 4. Organi zing
Devel opnental training programe and




wor kshops/ sem nars for enhancing multi -
skills of faculty. 5. Faculty nenbers
are pronoted to higher positions based
on their experience, skills and
achi evenents. Faculty and Staff
recruitment The Institute draws a good
nunber of applications for the
recruitnment. The recruitnent procedure
is as follows: 1. Subm ssion of staff
requi renents by HODs to the Principal
2. Advertising the staff requirenents
in | eading newspapers. 3. Constitution
of the selection conmittee. 4. Short
listing of applications received. 5.
Calling eligible candi dates for
interview. 6. Discussion with
candi dates to evaluate their potential
and skills. 7. Selection based on the
performance of candi dates. 8. |ssue of
appoi ntment orders. 9. Reporting to
duty on the nentioned date.

| ndustry Interaction / Coll aboration

1. Adequate MoUs for updating
know edge of faculty and students in
order to neet the grow ng needs of the
i ndustry is done. 2. Collaboration with
institutions and industries resulted in

i ndustrial visit, internshinp,
col l aborative activities, sharing of
research facilities, etc.

Adm ssi on of Students

The students are admtted as per Anna
University / Tam | Nadu Governnent/
Al CTE Nor nrs.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

St udent Admi ssion and Support: E-
gover nance has been inplenented in
adm ssion regi stration process.
Lear ni ng Managenent System The
institution has incorporated LMS
(Lear ni ng Managenent System) in the
t eachi ng-1 earni ng process, to ensures
that all the students are provided
access to online study materials which
they can refer and further downl oad
from hi s/ her 1ogin.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching

staff
2019 66 12
Technol ogy [Technol ogy |26/ 12/ 2019 |26/ 12/ 2019
Enabl ed Enabl ed
Teachi ng Teachi ng
and and

Lear ni ng Lear ni ng

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Attached in Ni |l Nl Ni |l Nill
Excel File
View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
Ni |l Ni |l Ni |l Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyee Provi dent Fund Enpl oyee Provi dent Fund -
facility is provided to facility is provided to
all the staff nenbers. all the staff menbers.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and external financial auditing systemis practiced in the
institution. The internal financial audit is done on-canpus by the accounts
section led by the Accounts Manager. Annual external financial audit is
conducted by the Charted Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

- 0 -



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3760_Faculty_Emp_1620192430.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/3760_Training_Programmes_1611130865.xlsx

No file upl oaded.

6.4.3 — Total corpus fund generated

117000

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill Yes | QAC
Admi ni strative No Nill Yes MANAGEMENT

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. PTA neetings are conducted at the departnental |evel and the suggestions
fromthe parents are taken for consideration to help the student perform well
and to inprove in future. The results and the progress of the students are al so
di scussed in the neeting. 2. Students’ Assessnent after Internal Exam nations
and attendance records are sent through post to the parents regularly and al so
i nformed by mentors through phone calls. 3. Parents neet the nmentors after the
neetings. The Parents-teacher-studentinteraction hel ps the nentor to understand
nmore on the personal backgrounds of the student and this helps further the
mentor to give nore attention to the student to help himinprove in all aspects
of his career at Stella Mary’s.

6.5.3 — Development programmes for support staff (at least three)

1. Two orientation program per year is conducted. 2. Special training is given
to the non-teaching staff whenever new | abs or equi pnents are added to the
coll ege as the syllabus gets upgraded. 3. The non-teaching staff are notivated
to pursue higher studies in part tinme in their own fields of interest.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiatives were taken to nmake all the student club activities vibrant and
encourage all students to participate in one or the other and be benefitted. 2.
Faculty side targets were fixed for research anbience 3. During the Pandeni c,
all faculty and students were encouraged to attend online FDPs and webi nars
fromvarious colleges and al so participate in the institution organized
webi nars. 4. Feedback from students on Teaching | earni ng process taken and

anal yzed
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
Nill Att ached Nil I Nill Nill Nill
in Excel
File

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3760_Quality_Initiatives_B_1607579310.xls

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sports Day 29/ 02/ 2020 29/ 02/ 2020 248 539
Nat i onal 13/ 02/ 2020 13/ 02/ 2020 90 10
Wonen’ s Day
Wren and 11/ 02/ 2020 11/ 02/ 2020 90 7
Grls in
Sci ence
VWnen 10/ 12/ 2019 10/ 12/ 2019 67 5
enpower ment
outreach
program
Mot i vati onal 07/ 10/ 2019 07/ 10/ 2019 72 6
tal k by wonen
auto driver

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Solid waste such as fallen | eaves and kitchen wastes are collected fromthe
vari ous point of sources and segregated according to their nature. Rain Water
Harvesting facilities are available in every building that hel ps to pronote the
ground water |evel. Every year we are planting nore trees to nmake the college
canpus green. Through Ensav club constantly maki ng awareness about energy
saving inside the canpus. Percentage of power requirenment of the College net by
t he renewabl e energy sources: Power requirenent nmet by renewabl e energy sources

142. 4Uni t s/ Year Total power requirenent: 81661.56 Units / Year Renewabl e
energy source : Sol ar Renewabl e energy generated and used : 142.4Units/ Year
Energy supplied to the grid : NL

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift No Nl

Ranp/ Rai | s Yes Nl

Braille Yes Nill
Software/facilities

Rest Roons Yes Nill

Scri bes for exam nation No Nill

Speci al skill No Nill

devel opment for
differently abl ed
st udent s

Any other simlar Yes Nill
facility




7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 14/ 06/ 2 7 Sci ence Ol ine 80
020 Expo Expe | science
ri ment ur | expo for
Excel | enc 12t h
e conpl et ed
students
2020 1 1 30/ 05/ 2 1 Car eer Car eer 88
020 gui dance | gui dance
program | program
to 11th,
12th
st andard
students
and
parents
2020 1 1 23/ 06/ 2 4 Ol i ne Ol ine 550
020 career career
gui dance | gui dance
Find ur program
Future for 12th
conpl et ed
students
2020 1 1 03/ 05/ 2 4 Tal ent Tal ent 1300
020 t est test for
Knock ur 12t h
Knack conpl et ed
students
2020 1 1 15/ 04/ 2 1 Grocery Duri ng 100
020 Distribut | Covid 19
ion pandeni c
Di stribut
ed
G ocery
to the
near est
vi |l | ages
2020 1 1 07/ 04/ 2 5 Food Di Duri ng 500
020 stributio]|Covid 19
n pandeni c
Di stri but
ed cooked
food to
t he hone
| ess
peopl e
around




Nager coi
Area in C
ol | abrati
on with
val lal arr
ashram
2020 1 28/ 02/ 2 1 Based 30
020 Providing| on the
st udy need of
materi al s | students
to school st udy
students | nateri al
is
provi ded
to school
students
2020 1 27/ 02/ 2 1 Ensav Educat e 80
020 Cl ub the 6th
Energy co | standard
nservatio| Schoo
n Program] students
on ener gy
conser vat
i on
net hods
and best
practices
2020 1 07/ 01/ 2 1 Experim Model 60
020 ent al based
| earning || earning
to to school
students |students
by our
students
2019 1 21/ 12/ 2 1 Ensav Save 30
019 Cl ub Ener gy
Awar eness |Awar eness
program
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Hand book to students

27/ 07/ 2019

The Student

Handbook

contai ning the Vision and
M ssion of the

institution, academc

progranms , College rules

and regul ati ons and code

of Ethics , choice based

credit system and
Academ ¢ Cal endar are
made available to the
students and i nforned
during the orientation
pr ogr amre



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3760_Inclusion_1611036979.xlsx

Adm n Manual 01/ 06/ 2019 Admi n manual is a guide
to enpl oyees, which
clearly outlines the

Vision, Mssion ,quality
policies and policy
statement evol ved and

i npl enented by the
organi zati on towards the
wel fare of the enpl oyees.

it tal ks about the
gover nance of coll ege,
governi ng body ,coll ege

academ c conmittee

, functions of head of the

departnents,
responsibilities of
prof essors, associate and
assi stant professors |,
human resources , sports
ganmes , rul es and
regul ati ons that governs
over the enployees while
wor king in the college
general information about
sports ganes, code of
conduct and di scipline,
adm ni strative
procedures, procurenment
process are included

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Yoga Awar eness 08/ 06/ 2020 21/ 06/ 2020 1533
program
Covi d19 Awar eness 05/ 04/ 2020 05/ 04/ 2020 511
program
Covi d19 Awar eness 10/ 03/ 2020 11/ 03/ 2020 748
Program
Republ i c day 26/ 01/ 2020 26/ 01/ 2020 35
Wrld Students’ 15/ 10/ 2019 15/ 10/ 2019 69
Day
Teachers day 05/ 10/ 2019 05/ 10/ 2019 730
Gandhi Jeyant hi 02/ 10/ 2019 02/ 10/ 2019 175
Dengue Awar eness 13/ 09/ 2019 13/ 09/ 2019 50
Ral |'y
Festive green 06/ 09/ 2019 06/ 09/ 2020 60
pr ogr anme
Onam Cel ebrati on 06/ 09/ 2019 06/ 09/ 2019 792

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl astics usage is conpletely banned inside the canpus.

Efforts are taken by



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3760_promotion_activities_1611036953.xlsx

the institute to maintain a plastic free canpus. 2. Rain Water Harvesting
including rain water storage pond was inplenmented in the canpus. 3. Biogas
plant is inplenented in hostel for cooking purpose. 4. Necessary steps has been
taken to Plant nore trees and gardening every time to main green environnment
5. Required steps are inplenented to make the canpus tobacco free by creating
awar eness anong the students by conducting prograns .

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICE —I Title of the Practice TEACH NG LEARNI NG PROCESS 1. Goal: To
focus the Students and giving proper guidance to inprove the innovative ideas
to students through ICT tools 2. The Context: Faculties interact the students

with the help of ICT tools and its an effective way to conmuni cate the students
3. The Practice:  Teaching through zoom Googl e/ zoho neet wi th power point
presentations, videos, aninmations, etc ¢ Assignnments and notes provided through

CGoogl e classroonms ¢« (bjective type questions and short answers are upl oaded

t hrough google class roome Laboratories are conducted through virtually e

Communi cation to students through What sapp groups ¢« Online feedback e
Assi gnment and Exam scripts are eval uated and upl oaded to individual students
t hrough googl ecl ass roons 4. Evi dence of success: ¢ Students are highly
attentive in classes ¢ Performance of students are inproved ¢ Easy way to
identify the absentees in class and Exani nations 5. Probl ens Encountered and

Resources required: ¢ Availability of connectivity devices for financially

af fected students ¢ Poor Internet connectivity for rural area students e
Concentration of the students will get diverted by using El ectronic Devices ¢
H gh power consunption to connectivity devices BEST PRACTICE —I| Title of the

Practice CENTER FOR | NNOVATION 1. Goal : To devel op innovative ideas,
communi cation skill, technical skills, |eadership quality and entrepreneur
skill of the students . 2. The context: To facilitate those through teaching
and | earning nethods 3. The practices: ¢ Value added courses are added as
curriculum <« Encourage real tinme innovative projects ¢« O gani zed workshops and
sem nars ¢ Encourage inplant training in every senester end. ¢ Encourage NPTEL
online courses ¢« Placenent training are given through experts  Certificate
courses are conducted by international certified organization such as AUTODESK
in collaboration with | CTACT 4. Probl ens Encountered: e+ Sonme students
unresponsive. ¢ Real tine projects are expensive ¢ Slow | earners need to

provide extra effort. 5. Resources Required: ¢ Interaction with industries e
Need nore training programme to students 6. Evidence and Success: ¢ Students
won prizes in Events organized by various colleges ¢ Students presents papers

in journals ¢ Placenent in national and international conpanies

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://stellamaryscoe. edu.in/igac. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision: To energe as a premere institution, acknow edged as a center for
excel l ence inparting technical education, creating technocrats who can address
the needs of the society through exploration and experinentation and uplift
manki nd. M ssion: To provide an education that transforms students, through
rigorous course-work and by providing an understandi ng of the needs of the
society and the industry. Stella Mary's coll ege of Engi neering provi des abroad
job opportunities to the candi dates who deserve the offer. The managenent is
very much keen in inparting an internationally graded technical education to



https://stellamaryscoe.edu.in/iqac.php

the students. Qur institution is located in a rural area. Many of our students
are fromvillages. Many students belong to first graduate category. Taking this
into account, our college gives nore inportance to enhance the skills of the
students to face the global challenges. Wth regard to this, the institution
provi des ¢ Conmmuni cation training prograns to inprove the conmunication skills
and the English fluency in students. ¢ Canpus training prograns that help to
i mpart a sound know edge of technical skills in students. ¢ Training on soft
skills, resunme preparation, personal interviews, group discussions, through our
Corporate Rel ations departnment. The Corporate Relations cell is an integral
part of our institution, which ensures that the students are well trained and
nmotivated to face canpus interviews efficiently. The placenent support teans
take effort to organize trainings related to aptitude, soft skills, technical
skills and corporate expectations to groomthe students well for the interview
process. It is our institute' s distinctiveness in bringing in recruiters from
reputed conpanies fromlndia and abroad placenent. We had MoU with S Hai
Metal s and Rassas Battery Recycling for recruiting our students. S Hail Metals
and Rassas Battery Recycling Factory are our abroad recruiters who woul d
identify the best candi dates who woul d be presented to them on the day of the
i nterview process. This abroad placenent has al so been a source of notivation
for the students who aimto get placed and the expenditure for their travel and
visa is also borne by the institution. Being located in a rural area and
grooning the rural students technically and skillfully to take part in
i nternational placement drives is a real challenge to the faculty involved in
the research, centre for innovation and the corporate rel ations departnents.
It’s all possible through the constant notivation and support fromthe
authorities fromtop order at every level. Abroad placenent is a pride for the
institution and a spotlight for progress towards the goal to be achieved by
every student who does justice in naking the best use of the study environnent
provided by Stella Mary’s Col |l ege of Engi neering.

Provide the weblink of the institution

https://stellanmaryscoe. edu.in/igac. php

8.Future Plans of Actions for Next Academic Year

1. To focus nmore on Research and Devel opment Activities 2. To go for NBA
accreditation for the Departnents of CSE, Civil and Mechanical 3. Collaboration
with nearby institutions with respect to research work 4. Wbrk on creating nore
ICT facilities 5. To show i nprovenent in student progression report 6. To conduct
state and national |evel semn nars.



https://stellamaryscoe.edu.in/iqac.php
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